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STAFF DIRECTORY 

 
Halley, Allen 

Buckner, Sheryl 

Sara Estep 

Director/Principal 

LPN Secretary 

LPN Instructor 

ahalley@k12.wv.us 

sheryl.buckner@k12.wv.us  

sara.estep@k12.wv.us  

Foster, Cynthia Adult Secretary cynthia.foster@k12.wv.us  

Foster, Jeff Truck Driving  jsfoster@k12.wv.us  

Fowler, Sarah Cosmetology  sarah.fowler@k12.wv.us  

Geer, Brandon 

Harless, Kelly 

Welding 

LPN Instructor 

brandon.geer@k12.wv.us 

kelly.harless@k12.wv.us  

Wall, Dena Cosmetology  dena.wall@k12.wv.us  

Webb, Paula Medical Assisting/ 

Phlebotomy Technician/ 

Practical Nursing 

pholstei@k12.wv.us  

 

2022 – 2023 CALENDAR OF EVENTS 
 

Boone Career & Technical Center follows the academic calendar of Boone County Schools. 

 

July 1, 2022 Adult Student Enrollment Begins 

August 15-17, 2022 Staff Professional Development – No Classes 

August 18, 2022 First Day of Classes for Secondary Students 

September 5, 2022 Labor Day Holiday 

October 14, 2022 

November 6, 2022 

Faculty Senate – Early Dismissal 

Election Day 

November 11, 2022 Veteran’s Day Holiday 

November 21 – 25, 2022 Thanksgiving Break  

December 20, 2022 Faculty Senate 

December 21-30, 2022 

January 2, 2023 

January 13, 2023 

Christmas Break 

New Year’s Day observed 

Teacher-Student-Parent Conferences 

January 16, 2023 Martin Luther King, Jr. Holiday 

February 17, 2023 Faculty Senate – Early Dismissal 

February 20, 2023 Curriculum Development Day- No Students 

April 7, 2023 Faculty Senate – Early Dismissal 

April 10– 14, 2023 Spring Break 

May 25 – 27, 2023 High School Graduation Ceremonies 

May 29, 2023 Memorial Day Holiday 

June 1, 2023 Last Day of Classes for Secondary Students 

June 2, 2023 Professional Development – No Classes 

July 31, 2023 Academic Year ends for Adult Students 
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FOREWORD 
 

Welcome to the Boone Career and Technical Center. BCTC is a cooperative effort of many 

people: instructors, industry partners and school administrators. 

 

The main campus of Boone Career and Technical Center is a 45,000 square ft, block one-story 

building comprised of six offices for administrative and support staff, 16 classrooms with 

industry-specific lab facilities. The building contains a conference room and 6 public restroom 

facilities. It is located approximately two miles from US 119, which connects Boone County to 

Lincoln and Logan counties.  

 

The BCTC Truck Driving program is located in a one-story brick building located 13 miles south 

of the main campus on US-119. The building houses an office, two classrooms, a conference 

room, restroom facilities and storage rooms. The facility sits on approximately ten acres of land, 

providing sufficient acreage to allow for truck driving instruction to take place.  

 

Our staff members possess a high degree of skill area competency and are committed to 

working with students in the development of competent skills. Adult programs offered at 

the school include: cosmetology, medical assisting, phlebotomy, Practical Nursing, truck 

driving, and welding.  

 

This handbook has been developed and approved by the Boone County Board of Education to 

serve as a guide. We hope it will answer many questions and help us work together to achieve 

your goals. 

 

MISSION STATEMENT 
 

Boone Career and Technical Center enriches lives locally, regionally, and globally by providing 

occupational education and training for lifelong learning and professional success. 

 

VISION STATEMENT 
 

“Your Goals. Our mission” 
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DISCRIMINATION PROHIBITED 
 

As required by federal law and regulations, the Boone County Board of Education does not 

discriminate on the basis of sex, race, color, religion, disability, age or national origin in its 

employment practices or in the administration of any of its educational programs and activities.  

Inquiries may be directed to Anthony Tagliente, Safe Schools coordinator, Boone County Board 

of Education, 69 Avenue B, Madison, WV, 25130 phone 369-8276.  

 

If you believe that you have been discriminated against on the basis of sex, you may make a 

claim that your rights have been denied.  This claim or grievance may be filed with Anthony 

Tagliente, Title IX Coordinator.  You will be asked to write down the action, policies or 

practices which you believe are discriminatory.  You may obtain help from the Safe School 

Coordinator, Anthony Tagliente 69avenue B Madison, WV, 25130, Phone: 369-8276 or anyone 

you believe is knowledgeable.  Once you have filed your grievance, you will be asked to meet 

with those persons who would be involved in correcting the policies, practices, or programs that 

you believe are discriminating.   Corrective action may be taken to restore your rights.  If an 

agreement cannot be reached, you may appeal the grievance to a person with higher authority. 

 

You may also file a complaint or discrimination claim with the Office of Civil Rights, 

Department of Health, Education and Welfare, Washington, D.C., at the same time you file the 

grievance, during or after use of the grievance process, or without using the grievance process at 

all.  If you file your Title IX complaint with the OCR, you must file it in writing no later than 

180 days after the occurrence of the possible discrimination.   

 

GRIEVANCE PROCEDURES 
Purpose:  This standard procedure will provide the student a mechanism for resolving 

complaints related to school conditions, policies, or practices. 

Procedure: 

• Level 1:  The student should ask for an appointment with the instructor and attempt to 

resolve the complaint through informal discussion. 

• Level 2:  If the complaint is not resolved at level one, the student may present the 

complaint to the director in writing within five days of the Level 1 discussion.  The 

director will note the date that the complaint is received and will respond in writing to 

the complainant within five school days.  This time period may be extended by mutual 

agreement between the complainant and the director. 

• Level 3:  The complainant may appeal a Level 2 decision to a faculty committee by 

notifying the director in writing within five school days of receiving the Level 2 

decision.  The director will note the date that the appeal is received.  The faculty 

committee may or may not interview the complainant and other parties, depending on 

the nature of the complaint.  The committee will render a decision within ten school 

days unless this period is extended by mutual agreement between the student and the 

committee. 

• Level 4:  If the grievance is not resolved at the school level, students may contact the 

Council on Occupational Education, 7840 Roswell Road, Atlanta, GA, 30350, 

Council.org and phone number: 1-800-917-2081. 
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Discrimination Grievances 
Students and citizens may file discrimination grievances using the Citizen Grievance procedure 

(State Board Policy 7211).  Students need to file a Level 1 grievance with their school director 

and citizens who think equal opportunity has been denied may file with the director or the 

administrator responsible for denial.  The appeal shall be on the Level 1 appeal form furnished 

by the director or county superintendent.  The Citizens Appeal forms must be amended to 

include the required warning for Title IX purposes. 

 

• Level I     Administrators shall make a written decision within ten (10) days after receipt, 

however, if either party requests a conference at this level, the Level 1 administrator will 

have five (5) additional days to make a written decision. 

• Appeals to Levels II, III, IV. If a grievant wants to appeal this decision, a written appeal 

may be filed successively to the county superintendent at Level II, the county board at 

Level III and the State Superintendent at Level IV.  Finally, if you have unanswered 

questions of Title IX grievances or Citizens Appeal procedure after you have read State 

Policy 7211, contact the county Title IX coordinator, or the County Superintendent 

(Citizens Appeals). 
 

TITLE IX GRIEVANCE PROCEDURE NOTIFICATION 
It is the policy of Boone Career and Technical Center not to discriminate on the basis of sex in 

its educational programs, activities, or employment as required by Title IX of the 1972 

Educational Amendments.  As a student of Boone Career and Technical Center, you are 

protected from sex discrimination in the following areas: 

 

If you are a student, you may not be discriminated against on the basis of sex in: 

-Admission to most schools 

-Access to enrollment in courses 

-Access to and use of school facilities 

-Counseling and guidance materials, tests and practices 

-Vocational Education 

-Competitive athletics 

-Graduation Requirements 

-Student rules, regulations, and benefits 

-Treatment as a married and/or pregnant student 

-Housing 

-Financial assistance 

-Health Services 

-School-sponsored extracurricular activities 

 

** Unresolved grievances can be addressed to the Council on Occupational Education, 7840 

Roswell Road, Building 300, Suite 325, Atlanta, GA. Council.org ,770-396-3878 or 800-917-

2081  
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FAMILY EDUCATION RIGHTS PRIVACY ACT (FERPA) 
Boone Career & Technical Center follows the guidelines relating to the confidentiality and 

privacy of student records as it relates to the Family Education Rights and Privacy Act 

(FERPA). FERPA is a Federal law that is administered by the Family Policy Compliance Office 

(Office) in the U.S. Department of Education (Department). 20 U.S.C. § 1232g; 34 CFR Part 

99. FERPA applies to all educational agencies and institutions (e.g., schools) that receive 

funding under any program administered by the Department. Parochial and private schools at 

the elementary and secondary levels generally do not receive such funding and are, therefore, 

not subject to FERPA. Private postsecondary schools, however, generally do receive such 

funding and are subject to FERPA.  

Once a student reaches 18 years of age or attends a postsecondary institution, he or she becomes 

an "eligible student," and all rights formerly given to parents under FERPA transfer to the 

student. The eligible student has the right to have access to his or her education records, the 

right to seek to have the records amended, the right to have control over the disclosure of 

personally identifiable information from the records (except in certain circumstances specified 

in the FERPA regulations, some of which are discussed below), and the right to file a complaint 

with the Department. The term "education records" is defined as those records that contain 

information directly related to a student and which are maintained by an educational agency or 

institution or by a party acting for the agency or institution.  

FERPA generally prohibits the improper disclosure of personally identifiable information 

derived from education records. Thus, information that an official obtained through personal 

knowledge or observation, or has heard orally from others, is not protected under FERPA. This 

remains applicable even if education records exist which contain that information, unless the 

official had an official role in making a determination that generated a protected education 

record.  

Under FERPA, a school is not generally required to maintain particular education records or 

education records that contain specific information. Rather, a school is required to provide 

certain privacy protections for those education records that it does maintain. Also, unless there 

is an outstanding request by an eligible student to inspect and review education records, FERPA 

permits the school to destroy such records without notice to the student.  

ACCESS TO EDUCATION RECORDS 

Under FERPA, a school must provide an eligible student with an opportunity to inspect and 

review his or her education records within 10 days following its receipt of a request. A school is 

required to provide an eligible student with copies of education records, or make other 

arrangements, if a failure to do so would effectively prevent the student from obtaining access to 

the records. A case in point would be a situation in which the student does not live within 

commuting distance of the school. 
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ADULT EDUCATION PHILOSOPHY 
 

Each individual is of importance and worth and has an individual responsibility to become a 

productive member of society. Society also has the responsibility to provide the individual the 

educational opportunity to attain their maximum potential to make a worthy contribution to 

society. This educational opportunity should be made available regardless of the individual’s 

socioeconomic status or mental/physical handicap. 

 

Education is a unified, life-long process. Career and technical preparation is an important part of 

the total educational process. Each individual is entitled to assistance in making a career choice, 

as well as, assistance in obtaining employment placement in his or her chosen occupation. Each 

individual is also entitled to additional upgrade training for the purpose of maintaining 

employment and progression in his or her chosen job.   

 

The general objectives of the Boone Career and Technical Center are as follows:  

 

▪ To provide high quality career technical training for all persons who need, desire and can 

profit by this training; 
 

▪ To provide high quality career technical training in all programs offered; 
 

▪ To offer programs that are realistic considering the present and anticipated future job 

openings;  
 

▪ To provide facilities, equipment and training experiences that most nearly approximate 

those found in industry; 

 

▪ To collaborate with advisory committees to provide training that meets industry 

standards; 
 

▪ To involve all segments of the community that can contribute to the training effort; 
 

▪ To cooperate with all other educational agencies within the community; 
 

▪ To develop high standards of work performance in all students; 
 

▪ To develop safe work habits in all students; 
 

▪ To encourage problem solving attitudes in all students. 
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ACCREDITATIONS 
The Boone Career and Technical Center is approved by the following: 

• NATEF/ASE-National Automotive Technical Education Foundation 

• National Center for Construction Education & Research (NCCER) 

• Office of Health Facility Licensure and Certification 

• OSHA 

• United States Department of Education 

• WV State Board of Cosmetology 

• WV Department of Education 

• WV Department of Public Safety 

• Council on Occupational Education Candidate for Accreditation 

• WV State Board of Practical Nursing 

 

 

AFFILIATIONS 
The Boone Career and Technical Center is affiliated with the following: 

• American Association of Medical Assistants 

• American Design Association 

• American Heart Association 

• American Medical Technologists 

• American Red Cross 

• American Trucking Association 

• American Welding Association 

• American Welding Society 

• Association for Career & Technical Education 

• D.L. Roope 

• HOSA 

• National Healthcareer Association 

• National Safety Council 

• SkillsUSA 

• Veterans Administration 

• WV Department of Health 

• WV Motor Truck Association 

 

 

 

 

  



12 

 

ADMISSION PROCEDURE 

 

Students wishing to enroll may find a course description and application on the BCTC website 

(www.gobctc.com) or visit the Boone Career and Technical Center.  

 

DRUG SCREENING 

 
All adults enrolled in programs at the Boone County Career and Technical Center are required to obtain a 

negative drug screen prior to admission. 

 

BACKGROUND CHECK 

 

Criminal History Background Check Policies and Procedures 
 

The Boone Career and Technical Center’s (BCTC) policies and procedures regarding criminal 

history back ground checks are designed to Provide an atmosphere that encourages learning, the 

exchange of ideas and interacting with one another in a safe environment.  
 

Policy 
 

1. Boone Career and Technical Center reserves the right to deny or to place conditions on 

admission or reenrollment of applicants and former students who BCTC determines 

represent a safety risk to BCTC students, employees, or property at BCTC. 

2. Each student who wishes to enroll in a program at the main campus must submit a federal 

criminal history background check. The cost of this background check is the sole 

responsibility of the student.  

3. Boone Career Center reserves the right not to accept into a program any student who has 

a criminal history. 

4. Students who have a criminal history will meet with the instructor and administrator to 

discuss the background check findings. 

5. Decisions to admit or deny enrollment to a student will be determined on a case-by-case 

basis taking into account the level/seriousness of the crime, dates of the crime, 

applicant’s age at the time of the crime, connection between the criminal conduct and the 

career program, and subsequent crimes and relevant offenses.  

 

Personnel Responsible for Overseeing the Policy 
 

The vocational director and the instructors are responsible for overseeing the implementing and 

enforcing the Criminal History Background Check Policies and Procedures. WVDE and Boone 

County Schools provide the infrastructure needed to provide and maintain services.   
 

Timeline for Review, Evaluation and Revision of the Policy 
 

Evaluation of policies is done in several ways.  First, the administration collects information 

from students about their experiences obtaining the background check. The timeline and 

http://www.gobctc.com/
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efficiency of the background check procedure is assessed annually.  Any concerns or ideas for 

the future are communicated to the administration and Leadership Team. 

This plan will be reviewed and updated as necessary on an annual basis by the faculty, 
advisory committees and leadership team. 

 

PRE-ENTRANCE EXAM: 

All adult students (with the exception of those enrolling in the Truck Driving Program) must take 

the TABE test and successfully complete the minimum score for their designated program. For 

remediation information call the Financial Aid Coordinator or BCTC Director at (304) 369-4585. 

ADMISSION PREREQUISITES: 

Students enrolling in the Truck Driving must meet the minimum TABE score determined by the 

instructor. Students in the Truck Driving Program must have a valid WV driver’s license. Please 

see the BCTC course catalogue for additional information. 

To be admitted to Cosmetology, Medical Assisting, Phlebotomy Technician, Practical Nursing 

and Welding programs you must have a high school diploma or High School Equivalency (HSE) 

Certificate. Please see the BCTC course catalogue for additional information. 

Many federal and state financial aid programs require a diploma or HSE Certificate prior to 

being approved for financial aid. (Please see the Financial Aid Administrator for additional 

information regarding financial aid qualifications.) 

Boone Career & Technical Center policies require you to present a copy of your diploma or 

HSE record by the first day of class. You may present it in person or mail it to the school at the 

following address: 

 

 Cynthia Foster, Adult Enrollment Coordinator 

 Boone Career & Technical Center 

 3505 Daniel Boone Parkway Suite B 

 Foster, WV  25081 

 

If you do not present a copy of your diploma or HSE record by the first day of school, the 

administration reserves the right to delay your start until you present the required records.  State 

regulations forbid us from issuing a vocational certificate to you if you do not have a diploma or 

HSE record on file.  If needed, we may contact your high school to verify the validity of your 

high school diploma and request an “Official” transcript.  

 

 

Transfer Student (Advanced Standing): 

1. Students requesting admission to the school via transfer from another approved school 

program shall meet the school’s current admission requirements and curriculum 

requirements as set forth by BCTC. 
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2. Submit an official transcript of high school grades (or equivalent) and of college 

completed courses. 

3. Submit copies of course outlines for which applicant is requesting credit. Program 

director will review transcripts and outlines to determine admission standing and course 

credit transfer. 

4. Challenge examinations and skills assessment will be required to determine applicants’ 

competencies. 

5. Tuition and fee will be determined on an individual basis. 

 

An applicant may be considered for admission with advanced standing if: 

1. The applicant withdrew at the end of the term in a previous class with a passing grade in 

all courses. (Withdrawal must have been within the past twelve months. If time 

allowance expires, applicant must start at the beginning of program.) 

2. The applicant is a direct transfer from another school. 

3. BCTC does not accept transfer credits.   

   

To apply for advanced standing: 

1. Provide all information necessary to admissions. 

2. Meet with the Program Director to determine admission. 

 

Please note: 

1. Competency evaluations in both knowledge and skills may be required. 

2. The program director will review transcripts and evaluate competencies to determine 

placement in program.   

3. Applicants shall be admitted with advanced standing only if there is an opening in the 

program and a plan can be worked out for assuring that all the program objectives can be 

met. 

 

TUITION PAYMENT ARRANGEMENTS: 

Students are required to make tuition payment arrangements by either completing the financial 

aid process or signing a tuition payment agreement to make monthly payments with the 

financial aid Office prior to starting his/her program of training. All students (including 

alternates) are given a two-week period from the first day of class to complete this process or 

the student will be dismissed from the program of training. Each semester’s tuition must be paid 

in full prior to continuing to the next semester. 

 

ACADEMIC CALENDAR: 

With regard to Federal Financial Aid an “Academic Year” is calculated as 900 hours and 26 

weeks for all eligible programs.  

 

FAFSA  

Completion of a Free Application for Federal Student Aid (FAFSA) form is required for all 

students seeking financial assistance. Only students in ACE (Advanced Career Education) 

programs need apply. To determine eligibility for financial assistance, students may visit 

www.studentaid.gov and use federal school code #04298000 for Boone Career and Technical 

Center.  A student applying for any type of financial assistance may not be admitted until s/he 
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has submitted a completed application for Federal Student Aid. Process to Obtain Financial Aid 

1. After submission of a FAFSA form, award letters will be distributed to notify students 

qualifying for aid.  

2. Only programs exceeding 600 hours qualify for federal aid, however, students in all programs 

are encouraged to apply as their application may make them eligible for aid from other funding 

sources. (CDL and Phlebotomy students are not eligible for Pell)  

3. Pell awards may be divided into 2 equal payments.  

4. Payments are dispersed in the Fall and the Spring for full time students.  

5. Pell payment requires 90% attendance and Satisfactory Academic Progress (SAP). 

6. Unpaid materials fees are retained by the school from the first disbursement.  

7. Disbursements for students who withdraw or are dismissed will be returned to Pell 

 

TUITION REFUND POLICY: 

1. Drug testing, registration fees and seat deposits are non-refundable items.   

2. Items charged to the student’s account at the student’s request, aside from charges for 

course tuition and lab fees, are non-refundable. (IE, books, equipment, test and 

certification fees, supplies) 

3. Tuition and lab fees will not be refunded after the conclusion of the second week of class.  

4. Refunds to students generally are not given unless there is an overpayment. If 

overpayment has been determined, then the student refund is given with-in 45 days of 

their date of last attendance.  

5. The full amount of any tuition paid in advance of starting his/her program training will be 

refunded. 

6. If the R2T4 calculation results in a credit balance on the student’s account it will be 

disbursed as soon as possible and no later than 14 days after the calculation of R2T4. 

7. The student will receive a full refund if BCTC cancels the class.  

8. Refunds when due are made without a request from the student within 45 days.  

9. “Refunds for individuals using G.I. Bill benefits will be provided on a pro-rated basis 

in accordance with 38 CFR 21.4255”  

Note:  Refund policy excludes the non-refundable application and registration fee of 

$100. 

PREVIOUS BALANCES: 

If a student owes a tuition balance from previously attending BCTC, the student will be denied 

starting into a program of training until the balance is paid in full. The student can enroll while 

making payment on the outstanding balance; however, the balance must be paid in full 2 weeks 

prior to attending classes. This includes any balance on account owed because of Title IV aid 

(Pell Grant and/or Direct Loan) being returned due to student withdrawal or failing out of a 

program of training.  Current year financial aid cannot be used to cover a previous year balance. 

 

Payments of miscellaneous school related expenses are due upon receipt. A student may sign for 

these expenses ONLY if the student has a written contract with another sponsoring agency 

stating the agency will pay for these expenses. 
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ALL TUITION MUST BE PAID IN FULL TWO WEEKS PRIOR TO THE LAST DAY 

OF CLASS:   

Personal checks will not be accepted 3 weeks prior to completion of the program.  A certificate 

of completion will not be issued and school related information, such as attendance records and 

grade transcripts, will not be released until all tuition has been paid in full. Students enrolled in 

programs of training that require a certification or licensure exam at the end of the program will 

not be permitted to take the exam until all tuition has been paid.   

Note:  a returned check fee will be charged for any personal check that is returned for 

insufficient funds, etc. 

 

TOOLS: 

Tuition does not include tools for the Manufacturing and Construction programs, a tool list will 

be provided. Purchasing tools is the student’s responsibility. 

 

ATTENDANCE POLICY: 

The mission of Boone Career & Technical Center’s Adult Programs is to provide the 

opportunity for all students to be partners in a quality education which fosters the development 

of the individual talents and promotes emotional and physical well-being. Regular school 

attendance is essential in promoting responsibility and success in our programs. A major 

consideration of many employers when evaluating prospective employees is their attendance 

record in school. Employers note that the degree of success of a candidate is directly related to 

attendance. With this as our goal, we aim to promote a responsible attendance pattern for our 

young adults. 

 

Our policy, therefore, reflects the premise that all absences whether excused or unexcused result 

in the loss of instructional time. Daily teaching and interaction of students and teachers cannot 

be duplicated. Consistent with this belief, the attendance policy is as follows: 
 

Full-time Adult Programs: 

A. Students can miss no more than 6 (six) days of class/lab per semester for a total of 12 days 

for the school year.  

B. After a student has been absent from class/lab for 3 (three) days in a semester, the student 

will be given a verbal warning. 

C. After a student has been absent from class/lab for 5 (five) days in a semester, the student will 

be given a written warning and a conference will be held.  

D. After a student has been absent from class/lab for more than 6 (six) days in a semester, the 

student will be dismissed from the program. 

 

Part-time Adult Programs (270 course hours or less): 

A. Students enrolled in a part-time program, such as a one-semester evening class, may miss no 

more than 3 (three) days of class/lab. 

B. After a student has been tardy from class/lab for 1 (one) day, the student will be given a 

verbal warning. 

C. After a student has been absent from class/lab for 2 (two) days, the student will be given a 

written warning and a conference will be held. 

D. After a student has been absent from class/lab for more than 3 (three) days, the student will 

be dismissed from the program. 
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TARDINESS POLICY: 

Employers expect their employees to arrive in time to clock in at their designated starting time. 

Tardiness is not acceptable to the employer and can result in termination of the employee.  

 

Our policy reflects our mission to produce graduates who exhibit the dependability that 

employers desire in their workforce. A student is tardy if he/she fails to arrive by the designated 

start time for class.  

 

Full-Time Adult Programs: 

A. Students can be tardy no more than 6 (six) days of class/lab per semester for a total of 12 

days for the school year. 

B. After a student has been tardy on 3 (three) occasions, the student will be given a verbal 

warning.  

C. After a student has been tardy on 5(days) occasions, the student will be given a written 

warning and a conference will be held.  

D. After a student has been tardy on more than 6 (days) in a semester, the student will be 

dismissed from the program.   

 

 

Part-Time Adult Programs (240 course hours or less): 

A. Students can be tardy no more than 3 (three) days of class/lab. 

B. After a student has been tardy on 1 (one) occasion, the student will be given a verbal 

warning. 

C. After a student has been tardy on 2 (two) occasions, the student will be given a written 

warning and a conference will be held. 

D. After a student has been tardy on more than 3 (three) occasions, the student will be dismissed 

from the program. 

 

LEAVE OF ABSENCE:   

A leave of absence not to exceed three days may be given for court subpoena or hospitalization 

of student/child. Discharge papers from the hospital or original subpoena document must 

accompany the request for this LOA. Only one LOA may be requested per year.  Pregnancy or 

military deployment must be discussed individually with the instructor and director. 

 

A leave of absence longer than three days, will constitute a withdrawal from the program.  The 

student can only be phased back into the program within a one-year period if there is a vacancy 

within the program during the term needed by the student. Incomplete grades will be issued 

during the one year leave of absence.  Upon completion of the non-completed course, the “I” 

will be changed to the grade the student has earned. Some review work may be required at that 

time. Leave of absence time and rules governing such absences will be at the discretion of the 

program director. If a LOA is taken, attendance recognition (award) will not be earned. Only one 

LOA may be taken per year. Leave of absence may affect the student’s satisfactory academic 

progress standing in regard to Title IV Funding.    
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PROGRESS COUNSELING:   

Students will be counseled on attendance and grades at mid-term and as needed by program 

instructors. 

 

WITHDRAWAL POLICY:  

The BCTC financial aid office must be notified when a student drops or chooses to withdrawal 

from a program. Drop Forms are available in the office and must be submitted to the school 

counselor and to the Financial Aid office. A student may withdrawal from school temporarily or 

permanently. Such periods of non-enrollment are not counted toward the student’s maximum 

time frame for completing course requirements (150% of the original course length). A student 

shall not be re-admitted after three (3) attempts to complete their program. A student may be 

readmitted so long as s/he was maintaining satisfactory academic progress at the time of 

withdrawal. Upon re-enrollment, the student will be granted credit for the completed course 

work for which s/he earned a “C” grade or better. A student, who was dismissed for failure to 

maintain satisfactory academic progress or committed an infraction of school policies, may be 

readmitted to school at the discretion of the principal. 

 

 

WITHDRAWAL FROM A PROGRAM: 

 For the purpose of calculating repayment, withdrawal date will be:  

• The date the student provides notification in writing (Drop Form) to the Counselor of 

his/her intent to withdrawal, or,  

• The date posted by the instructor indicating the student's last date of attendance in class.  

 

The Financial Aid Office will identify, all students who completely withdrawal. According to 

the withdrawal date, the Financial Aid Office will calculate the part of the Title IV funds 

"earned" and the part of the Title IV Funds that were "unearned". 11 The Financial Aid Office 

will then calculate the amount of aid owed back according to the Federal Regulations.  

 

NOTE: If a student withdrawals after 60% point-in-time, they do not owe any repayment 

of Title IV funds. After a student has completed 60% of their time, the student has earned 100% 

of their Title IV funds.   

 

Students will be billed for the amount of Federal Aid they are required to repay. If a student fails 

to repay the debt due within 30 days, the student will be reported to the Department of 

Education National Student Loan Data System (NSLDS). Students owing a grant repayment are 

not eligible for any federal financial aid until the debt is repaid. This includes all schools. 

 

 Calculations will be completed following the same guidelines as students with Federal Aid for 

students who are self-pay or have some other means of funding/payments. Students considering 

withdrawing or leaving should first visit the Counselor to discuss their academic or personal 

reasons for leaving and for possible job placement. Any additional disbursements. to students 

will be made within 45 days.  

 

For Example:  A student attends 225 hours of a 450-hour payment period, or 50% of the 

payment period.  The institutional charges for the period of enrollment are $750, and the Pell 



19 

 

Grant disbursement was $1,000.  The unearned Pell Grant is 50% of $1,000 or $500.  The 

institutional share of the unearned Pell is 50% of $750 or $375.  The student’s share of the 

unearned Pell Grant would be $500-$375 = $125—but the student only has to return half this 

amount, or $75.  The student would also be billed by the school for the $375 of institutional 

charges due to the school as a result of the amount returned by the school.  The student would be 

obligated to repay the $75 to the US Department of Education, even thought they might have 

spent their entire refund on books and other school-related expenses. 

 

Should the Return of Federal Funds calculation show a repayment due, any refund due the 

student from the institutional refund calculation will be applied toward the student’s unearned 

Federal Pell Grant before any funds are disbursed to the student. Should the school’s return of 

Federal funds result in a balance due the school, the student will be billed. 

 

Return of Title IV Funds  

Boone Career and Technical Center participates ONLY in the Federal Pell Grant program and 

complies with the Federal Return of Funds policy for all full-time students. The Return of Title 

IV Funds regulations do not dictate an institutional refund policy. Instead, a statutory schedule is 

used to determine the amount of Title IV funds a student has earned as of the date he or she 

ceases to attend. The amount of Title IV program assistance earned is based on the amount of 

time the student spent in academic attendance; it has no relationship to the student’s incurred 

institutional charges. Any “earned” credit balances will be dispersed with-in 45 days. If the 

withdraw results in a title IV return funds must be returned as soon as possible but no later than 

45 days after determining the student has withdrawn. 

 

UNOFFICIAL WITHDRAWAL:   

A student will be administratively withdrawn when he or she has been absent for more than 10 

consecutive days. The student’s last recorded date of class attendance will be used as the 

unofficial withdrawal date. 

 

DISMISSAL OF STUDENT:   

The Boone Career and Technical Center reserves the right to terminate the enrollment of a 

student at any time if it becomes evident that the student cannot carry out the course of study 

successfully because of: 

1. A grade average below passing per the class syllabus guidelines 

2. Absenteeism in excess of hours permitted by program 

3. Violation of school policies and regulations 

4. Violation of policies and regulations of the cooperating clinical agencies/internship sites 

5. Unsafe performance resulting in possible harm to others or self 

6. Cheating, plagiarism or falsification of records (including time sheets) 

7. Student misconduct or mishandling of records 

8. Positive drug screen or suspected alcohol use at school or in clinical/internship sites 

9. Breach of confidentiality and HIPAA regulations 

10. Complaints related to performance from clinical/internship sites 

11. Theft from clinical/internship site or school 

12. Evidence of felony from a background check 
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The faculty will carefully review all the records and recommend dismissal where necessary.  

Faculty recommendations and copies of necessary records will be submitted to the director. The 

student will meet with the faculty and the director to discuss the situation. The student will be 

informed verbally and in writing of the action taken. 

 

RECORDS POLICY:   

Program admission records containing current admission materials and student information will 

be maintained in a locked, fireproof cabinet in the admission office.  

 

Active student records containing class work, test and quiz scores, clinical performance, and 

records of counseling by the instructors will be maintained in the instructor’s office in locked, 

fireproof cabinets.   

 

Hard copies of student records are maintained in locked, fireproof cabinets for five (5) years 

following program completion. The only permanently maintained records will be a transcript of 

the student’s grades. These transcripts are backed up to an external hard drive and password-

protected. Transcripts will be released only upon the written authorization of the student and 

payment of a set fee.  Transcripts will be sent within 3-5 working days after request has been 

made.  

 

CHANGE OF INFORMATION:   

Students must notify the admissions office immediately in writing of any changes in name, 

address, or telephone number. Name changes must be verified by producing legal 

documentation of the change. Students are responsible for updating contact information for the 

duration of their enrollment in a BCTC course. 

 

STUDENT RECORDS ACCESSIBILITY:  

Student’s records may only be accessed by the admission coordinator, admissions staff, program 

supervisors and the Post-Secondary Director.  Program directors and faculty may receive check 

off sheets provided by the admission’s coordinator indicating the completion of all requirements 

for admission. If a clinical site requires copies of medical records and/or background checks, the 

student must request those items and deliver to the clinical/internship site.   

 

GRADING POLICY:   

BCTC follows the grading scale of Boone County Schools:  

 

   90 – 100  A 

   80 – 89  B 

   70 – 79  C 

   60 – 69 D 

     0 – 59  F 

 

The BCTC requires a student to achieve a passing grade in his or her program of training in 

order to maintain eligibility for Financial Aid. (Note: You must follow the grading scale as 

specified by your program of training). Students in the health program must pass each course to 

continue into the next term.   
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FAILED CLASSES:   

Students who fail a program must remediate with the ABLE program.  Please call 304-369-4585 

for more information.   

 

SATISFACTORY ACADEMIC PROGRESS: 

In order to maintain Satisfactory Academic Progress (SAP), as it pertains to the Title IV 

Funding and US Department of Veterans Affairs education benefits, a student must meet the 

following requirements: 

1. Maintain a “C” Average 

2. Complete course within 150% of the originally scheduled course hours 

3. Successfully complete at least 90% of assignments (proportionate to attempted 

assignments to date) 

4. Complete at least 74% of scheduled hours (for example, from 0-450 hours, student 

must have completed at least 333 hours) 

5. Meet individual program certification requirements 

 

Each student’s progress (grades, and hours completed) will be reviewed weekly by the 

instructor. The instructor will notify the counselor of any students not making SAP. The 

Counselor will meet with the student in question to inform them of the SAP Financial Aid 

warning policy. If a student fails to make SAP the student will be withdrawn from the program. 

A student receiving Title IV or US Department of Veterans Affairs education benefits who has 

not maintained a “C” average and/or completed at least 75% of scheduled hours will be on 

FINANCIAL AID WARNING status. 

 

The Practical Nursing program will have additional policies and procedures. Please see the 

instructor or individual program handbook for details. 

 

Students receiving US Department of Veterans Affairs education benefits must make 

Satisfactory Academic Progress in order for their enrollments to be certified for payment of 

benefits.  

 

After a FINANCIAL AID WARNING period of three weeks, a student not meeting SAP will be 

withdrawn from the program. Students who are withdrawn from the program due to SAP must 

sit out at least 180 days before making re-application. Such students may be re-admitted at the 

discretion of the Director. A student who fails to meet the terms of their warning regarding 

satisfactory academic progress shall be terminated from their course of study. There is NO 

APPEAL process for academic dismissal. 

 

REPEAT COURSES: 

A student who is required to repeat courses within the program of study may do so. Additional 

tuition will be assessed if the student requires additional time to repeat any portion of the course. 

Any incomplete course work will have a negative impact on the student’s average and may also 

impact their satisfactory academic progress standing. Students should note that failed courses 

will result in delay of Title IV Aid disbursement, as regulations require successful completion of 

hours. A student may withdraw from school temporarily or permanently. Such periods of non-

enrollment are not counted toward the student’s maximum time frame for completing course 
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requirements (150% of the original course length). A student shall not be re-admitted after three 

(3) attempts to complete their program. A student may be readmitted so long as s/he was 

maintaining satisfactory academic progress at the time of withdrawal. Upon re-enrollment, the 

student will be granted credit for the completed course work for which s/he earned a “C” grade 

or better. A student, who was dismissed for failure to maintain satisfactory academic progress or 

committed an infraction of school policies, may be readmitted to school at the discretion of the 

principal 

 

RE-ADMISSION:   

Applicants who have previously been admitted to any program operated by BCTC and have 

withdrawn from the program, may be considered for readmission to the program within the 

following 12 months. If a student receives a failing grade in any subject, they must complete a 

remediation course with the ABLE Center before re-enrolling into the next year’s program. The 

student will have one (1) opportunity to re-enroll when there is an available space in the 

program. If a student fails to complete the program for any reason on the second try in program, 

the student will not be eligible for readmission into that program. There is no guarantee that a 

student readmitted  to a program will be eligible for Title IV funds.   

 

Program placement will be determined by the program director.   

 

Readmission fees and tuition for the program will be determined by the financial aid department 

on an individual basis. All prior account balances and fees must be paid prior to readmission.  

If readmission with advanced standing is requested, the policy for admission with advance 

standing will apply.   

 

* Student must meet curriculum requirements effective at time of readmission.   

** Student dismissed for cheating will not be considered for readmission to any program at 

BCTC this includes plagiarism.   

 

STUDENT CONDUCT POLICY:   

A student may be terminated at any time for the disruption of the learning environment in the 

classroom/lab (this includes cell phones, beepers, etc.), for destruction of school property, 

fighting, cheating, plagiarism, falsification of records, failure to adhere to school policy, and/or 

suspected drug or alcohol use. Students may also be terminated for involvement in illegal 

activities outside of school.   

 

STUDENT ACCOUNTABILITY AND CONDUCT:   

Students shall be responsible for: 

1. Maintaining standards of academic and clinical performance as outlined in the student 

handbook and program guidelines.   

2. Adhering to local, state, and federal laws. 

3. Behaving in a manner which guarantees the rights of all persons in the school.   

4. Maintaining confidentiality.   

5. Conducting one’s self in a professional manner at all times.   

6. Keeping lab areas and classrooms clean and orderly.   
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ACADEMIC DISHONESTY:   

Giving or receiving assistance on test, quizzes or written assignments (including plagiarism) 

shall result in a zero grade on the assignment and may result in termination from the program.   

 

DAMAGES AND LOSSES:   

Students using equipment belonging to the programs shall assume responsibility for its proper 

care. When damage or loss of equipment is due to the student’s carelessness or neglect, the 

student must assume the cost repair or replacement of the equipment.  Graduation may be 

delayed for that student until payment is made.  

 

APPOINTMENTS:   

All appointments should be arranged around school hours. If it is necessary to see a physician or 

a dentist during school time, this will be counted as an absence. Appointments required by 

funding sources should be arranged around school hours. Please make those agencies aware of 

the attendance policy.   

 

STUDENT ORGANIZATIONS: 

Boone Career & Technical Center has two active Career and Technical Student Organizations 

(CTSOs): HOSA Future Health Professionals and SkillsUSA. Full-time and part-time adult 

students are eligible participate in CTSO conferences and competitions with the 

recommendation of their course instructor. Membership dues and conference fees are the 

responsibility of the student. 

 

Full-time students are also eligible for nomination to the Boone Chapter of National Technical 

Honor Society. Academic excellence, skills performance, work ethic, and attendance are the 

criteria for selection. Instructors nominate students for membership at the end of the first 

semester of coursework. Membership dues are the responsibility of the student. 

 

EMPLOYMENT:  

Each student must set their own priorities regarding work. It is the position of BCTC programs 

that if students elect to be employed while going to school, they do so with the full 

understanding that they must meet and maintain the academic, clinical and attendance standards 

of the program. No allowances will be made for the students who elect to work.   

 

* Student uniforms and name pins must never be worn while working outside of the school 

setting or event.   

 

It is the responsibility of the student to arrange work schedules which do not conflict with hours 

spent in class or clinical areas.  

 

GIFTS:  

Health Care students are not to accept money, gifts or gratuities in any form from patients.   
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INSURANCE:   

Malpractice coverage for Practical Nursing, Medical Assisting and Phlebotomy students is 

included as part of the tuition cost.   

 

CERTIFICATE OF COMPLETION:   

A certificate of completion will be awarded to each student who completes their course of study 

with the required grades and attendance for that program. The student will not be issued a 

certificate until graduation. 

   

DRESS CODE: 

Classroom: Student must be in program specific professional dress when on campus.   

 

ELECTRONIC EQUIPMENT:  

Cell phones, beepers and any other electronic communication devices are prohibited in the 

classroom.   

 

LAB CLEAN-UP:  

It is the responsibility of the student to clean classrooms and lab areas at the end of each training 

session. Labs and classrooms should be left in a clean, orderly condition.   

 

TOBACCO POLICY: 

Tobacco Products including electronic cigarettes are not permitted on school property as per 

WV Code  

16-9A-4. 

 

DRUG AND ALCOHOL ABUSE POLICY:  

Drugs (illegally acquired) and alcohol will not be tolerated on the grounds of the BCTC. This 

pertains to the illegal possession use or distribution to other students.  All students and staff are 

encouraged to report to the supervisor any misuse or sale of any illegal drugs or alcohol.  

Any student caught in possession of and/or consuming or distributing illegal drugs or alcohol 

will be terminated from his or her program of training immediately and will be reported to the 

appropriate law enforcement officials. If the smell of alcohol is detected on a student, he or she 

may be dropped from his or her program of training (this includes while on school grounds and 

clinical sites). Drug screens can be requested by program instructors on any student suspected of 

being under the influence.  A positive drug screen is grounds for dismissal.  Random drug 

screens can be performed at any time.   

 

VISITORS and VISITING:  

1. Students are not to bring their family or visitors to class or clinical area. Children are 

NOT to be brought to class or the clinical site. 

2. Visitors to adult education must report to the receptionist upon entering the school. 

3. Students are not to invite guest to lunch or to visit them at the clinical agencies.  

4. Students are not to visit friends or relatives who may be a patients at the clinical site 

while on school time or in student uniform.  

5. Students are not to make or receive personal phone calls at the clinical site or at school. 
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PARKING:  

Adult students and instructors must park vehicles in the areas designated for Adult Education.  

A few minutes may be allowed for unloading near doors or labs, but the vehicle must then be 

moved.   

 

BREAKS:  

Breaks need to be taken in the areas designated for Adult students.  Please keep conversations 

and noise low during breaks. There are offices near break areas and other classes in session.  

 

TELEPHONE USE:  

Cell phones are not to be turned on in class. Students who continually violate this policy will be 

terminated.  

 

EMERGENCY PHONE CALLS TO STUDENTS:   

In cases of emergency ONLY, the office staff will take a message for the student to return the 

call.   

 

WEATHER POLICY AND SCHOOL CLOSINIG INFORMATION:  

 BCTC follow Boone County School’s inclement weather policy. 

 

COMPUTER USAGE: Students must review the computer usage rules that will be distributed 

during orientation and complete the documents to receive a user account.  Students who violate 

any of the computer rules will lose their computer use privilege.   

 

Please Note: 

1. No food or drinks in the computer areas 

2. No students in computer areas without supervision 

3. No programs will be brought into the school to be installed on computers  

4. No changes are to be made to the computer (i.e. color of screen, volume, screen saver, 

etc.) without permission of instructor   

5. Nothing is to be saved on the hard drive without the instructor’s permission   

6. No changes are to be made to the programs without the instructor’s permission   

7. Students should notify their instructors immediately if any changes have been made to 

their computer   

8. The color printer is only to be used for special projects that require color printing and 

have been assigned by the instructor.  The printers may not be used for personal use 

9. Students will have an assigned user identification to log onto the computer and will then 

create their own password.  Students are responsible for their password and must not 

share it with other students  

10. If someone uses your password and log in on your account, YOU will be cut one letter 

grade automatically in that class for the course   

11. E-mail is for internal learning use only.  E-mail to instructors is to be limited to 

educational issues only, no junk mail, jokes, etc.   

12. STUDENTS ARE NOT TO DOWNLOAD OR SAVE ANYTHING FROM THE 

INTERNET without permission from the instructor   
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13. Internet use is for educational use only.  Attempted access to inappropriate material is 

strictly forbidden   

Any problems caused by a student not following the above guidelines will be considered a 

serious violation. Discipline may include, but is not limited to, being banned from using 

computer or even dismissal from the program.  

  

PLAN FOR ASSURING HEALTH AND SAFETY:   

In the event of an emergency, students will follow the established emergency guidelines as 

documented in the Plan for Assuring Health and Safety. A copy of the policy can be found in 

the office and with instructors. 

 

EXPOSURE CONTROL PLAN: 

If a student is exposed to blood or other potentially infected material while on campus, the 

student is to report it immediately to their instructor and the instructor will provide first aid 

measures and complete an incident report. If there is a significant exposure, current CDC 

guidelines will be followed at the student’s expense. The student is strongly encouraged to carry 

health insurance to help cover these costs. The Director/Principal will maintain records of 

incidents that occur on campus and during externship activities.  

 

VOCATIONAL EVALUATION:   

Vocational Evaluation is available for students unsure about his or her career goal. The free 

evaluation will help determine the student’s career strengths, weaknesses and career programs 

that relate to the student. 

 

PLACEMENT SERVICES:   

The Boone Career and Technical Center Adult Programs does not guarantee placement, but will 

assist students in finding employment.  Please contact the program instructor for more 

information. 

 

DISABLED STUDENT SERVICES:  

The Boone Career and Technical Center offers special services to disabled students upon 

request. Please contact the student services office or the admissions department. 

 

PROGRAM GUIDELINES:   

The policies and procedures in this handbook are designed for the majority of the programs 

offered at the Boone Career and Technical Center. Programs have their own policies and 

procedures for attendance, grades, etc., therefore, you must follow the guidelines of your 

selected program of training. You will receive these at orientation. 
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Title IX ADA 504 Notice  

Boone Career & Technical Center (BCTC) does not discriminate on the basis of race, color, religion, national origin, gender, sexual 
orientation, disability, age, or marital status in any of its policies, procedures or practices as required by Title IX, Section 504, and 
ADA regulations. For inquiries concerning Title IX, please contact the BCS Safe Schools Director Anthony Tagliente at 304-369-

8276 or ataglient@k12.wv.us. For inquiries concerning 504/ADA, please contact the Director of Exceptional Children Mary Knapp, at 
304-369-8245 or mknapp@k12.wv.us. Inquiries may also be submitted in writing to the following Director’s at Boone County 

Schools 69 Avenue B Madison, WV 25130. 

BCTC 

Adult Programs 
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ADULT COURSE CATALOG 
 

BOONE CAREER & TECHNICAL CENTER (BCTC) 
3505 DANIEL BOONE PARKWAY SUITE B 

FOSTER WV  25081 

OFFICE: (304) 369-4585   FAX: (304) 369-3692  

 

EXTENSION CAMPUS: BCTC TRUCK DRIVING 

120 ACADEMY DRIVE CHAPMANVILLE, WV 25508 

OFFICE: (304) 855-5045 FAX: (304) 855-5545 

 
ALLEN HALLEY 

Director/Principal 

 

BOONE COUNTY BOARD OF EDUCATION 
 

MATTHEW RIGGS 

Superintendent 
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President 
 

CHARLES GIBSON 

Vice President 
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Member 
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Member 
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Member 
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Cosmetology 

 

Instructor: Sarah Fowler, AS 

  Dena Wall, AS 

Southern WV Community & Technical College: AS 

WV Board of Cosmetology Licensed Cosmetologist 

WV Board of Cosmetology Certified Cosmetology Instructor 

WVDE Certified Cosmetology Instructor 

Sarah.fowler@k12.wv.us 

dena.wall@k12.wv.us  

304-369-1645 

 

At Boone Career & Technical Center Cosmetology, our staff possesses the skills required to 

provide necessary training and we aspire to produce capable, productive cosmetologists and 

stylists who exhibit the determination, skills, ability and desire to succeed in the salon 

environment. Each student will not only receive instruction and exposure to essential technical 

skills and equipment but also be afforded the opportunity for hands on, supervised work with 

the public. 

 

 Admission Requirements for Cosmetology: 

• High school diploma or GED 

• Pre-entrance Exam: TABE score of 4 or above 

• Completed student registration form for the West Virginia State Board of Barbers and 

Cosmetologist. 

• State Photo ID 

• Social Security Card 

• Picture to be sent to state board 

• Copy of physical 

• Background Check 

• $25 registration fee in the form of check or money order made payable to the West 

Virginia State Board of Barbers and Cosmetologists (nonrefundable) 

• $100 Reservation Fee (Non-refundable & goes toward tuition) 

 

Enrollment 

Classes are scheduled 32.5 hours per week, Monday through Friday, from 8:00 AM to 2:30 PM. 

 

Tuition and Fees 

(Estimated Expenses) 

Adult Student Tuition $5,400 

Lab Fee Part 1 $1,200 

Lab Fee Part 2 $1,200 

Lab Fee Part 3 $1,200 

Cosmetology Kit $1,200 

Books $400 

TOTAL $10,600 

mailto:Sarah.fowler@k12.wv.us
mailto:dena.wall@k12.wv.us
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Other Cost to Students 

Certification Testing and Fees $200 

Adult students who have completed high school courses: 

13th year Student Tuition Formula: amount of hours needed x $3  

 

Graduation Requirements: 

A. Satisfactory completion of course of instruction for which the student is enrolled.  

B.  Completion of all required hours of instruction for the course. 

C.  Payment of all fees in full and any outstanding balance owed to the school. 

D. Completion and passing of all written and practical assignments/tests with a score of at 

least 70%. Satisfactory completion of final examination in scientific theory and practical 

demonstration with a score of not less than 70%. 

 

Certification 

Upon completion of the prepaid course of study, each student is awarded a diploma certifying to 

the fact the school's requirements have been met. 

Program of Study Description: 

 

HU9505 Cosmetology (ACE) 

The Cosmetology program provides 1800 hours of instruction over the course of a 18 months, 

including 900 hours of Hair Styling, 300 hours of Manicuring and 500 hours of Aesthetics, with 

100 hours of general studies, consisting of classroom studies into the arts and sciences of 

Cosmetology, integrated with supervised practice and demonstrations of various techniques on a 

mannequins and real clients. Cosmetology is an occupational field bringing together many 

diverse elements of beauty from hair care to skin care to nail ornamentation, incorporating 

modern sciences and understanding with traditional beautician services. Students are expected 

to learn the role of cosmetologists bringing professionalism, skill, creativity and pride to their 

work. The practical side of cosmetology is more than just learning the proper techniques, but 

also learning to interact with the public, manage a business and to promote themselves, their 

services and their products. Students are required to achieve a minimum grade of 80% on both 

their theory, and practical work. Students will spend a portion of their time in the student salon 

learning to perfect the skills they have been taught.  

 

Core Courses:  

 

• 9193A Barbering and Cosmetology Foundations 

Professional Information Theory - 100 hours. In this section, student will learn: 

Professional Development, Communication, Human Relations, Business Management, 

State Aesthetics Laws, Sanitation Processes and Guidelines, Infection Control and First 

Aid  

 

• 9201A Cosmetology Science I 

9202A Cosmetology Science II 
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200 hours Practice -50 hours. In this section, students will learn: infection Control for 

Cosmetologists, Anatomy, Physiology, Diseases and Disorder of the Skin, Skin 

Structure, Properties of the Hair and Scalp, Chemistry and Electricity 15  

• 9198A Cosmetology Professional I 

9199A Cosmetology Professional II 

9200A Cosmetology Professional Advanced 

50 hours Practice -400 hours. In this section, students will learn: Client Consultation, 

Hair Analysis, Shampooing, Conditioning, Scalp Care, Product Chemistry, Principles of 

Hair Design, Various Haircutting and Hairstyling Techniques, Braiding, Extensions, 

Wigs and Hair Additions  

 

• 9203A Cosmetology Chemical I, 9204A Cosmetology Chemicals II 

100 hours Practice - 100 hours. In this section, students will lean: Chemical Texturing 

Services including Permanent Waving and Relaxing, Hair Coloring including Analyzing, 

Mixing, Applying, Processing and Corrective Coloring, High-lighting and Low-lighting  

 

• 9196A Skin Sciences I 

9195A Aesthetics Science,  

9194A General Aesthetics I 

9197A General Aesthetics II 

500 Hours. In this section students will learn: Anatomy & Physiology and Basic 

Chemistry, Electricity and Nutrition of Aesthetics, Physiology & Histology of Skin, 

Disorders & Diseases of Skin, Skin Analysis and use of Skin Care Products, Facial and 

Basic Massage Techniques, Hair Removal, Advanced Topics & Treatments and Makeup.  

 

• 9190A Nail Technology Science and Procedure 

9191A Art of Nail Technology 

9192A Nail Technology Clinical Experience 

300 Hours. In this section students will learn: General Anatomy & Physiology and 

Structure of the Skin and Nails, Nail Diseases & Disorders, Nail Product Chemistry, Pre- 

& Post-Service Procedures, Tool/Instrument Disinfection, Polishing, UV Gel & Design, 

Advanced Manicuring & Pedicuring, Wraps, Tips & Paraffin, and Monomer Liquid & 

Polymer Nail Enhancements. 

 

Graduation Requirements 

The following factors are used for determining academic progress: Theory, practical, and 

laboratory (clinic). Cosmetology and barber students are evaluated each 450 scheduled hours, 

estheticians and 600 manicuring students are evaluated each 300 scheduled hours, 400 hour 

manicuring students are evaluated each 200 scheduled hours, and cosmetology crossover 

students are evaluated each 150 scheduled hours. An overall average of 70% is required for all 

courses offered.  

 

A passing grade is required in both practical and theory work for graduation and eligibility to 

take the state board examination.  
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Medical Assisting  

 

Instructor:  Paula Webb, MS, RN 

  West Virginia University School of Nursing: BSN 

  Marshall University Graduate College: MS Adult and Technical Education 

  WV Registered Professional Nurse 

  WVDE CTE Instructor 

  AMT Certified Allied Health Instructor 

  pholstei@k12.wv.us 

  304-369-4585, ext. 320 

 

ADMISSION REQUIREMENTS 

• High School Diploma or GED 

• Pre-entrance Exam: TABE Score of 525 or above 

• Vaccination Records w/ proof of Hepatitis B, MMR & Varicella Vaccinations 

• Negative TB screen 

• Clear Background Check 

• Negative Drug Screen 

• Driver’s License 

• Signed Policy & Procedure Forms (See Appendices) 

• $100 Registration Fee (Non-refundable & goes toward tuition) 

 

BCTC Medical Assistant Curriculum 
The BCTC Allied Health Academy trains multi-skilled medical assistants who are highly favored 
in the health care industry. The hours required to complete this multiple-certification program 
of study are as follows:  
 

Medical Assisting Core Courses        965 Hours 
   Medical Assisting Clinical Practicum      160 Hours 
   TOTAL HOURS     1,125 Hours 
 

Medical Assisting (HE0730) 

 
The Program will begin each year in July and will end the following June. Class meets Monday 

– Friday from 8:00am – 2:00pm. Students must complete 975 hours of academic instruction, and 

clinical, laboratory, and administrative skills training, followed with a minimum of 160 hours of 

clinical internship in a medical clinic to qualify for national certification. 
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Tuition and Fees 

 

Tuition $1,800.00 

Medical Assisting Text  405.00 

MA Supply Kit 150.00 

NHA CCMA EXAM 155.00 

NHA CCMA Test Prep 75.00 

NHA CPT Test Prep 70.00 

NHA CPT Exam 120.00 

CPR/First Aid 50.00 

Drug Testing 50.00 

Pinning Ceremony 25.00 

Misc. Supplies 100.00 

Total $3,000.00   

  

   

A score of 80% in the program and 90% attendance is necessary to qualify for certification and 

graduation. Upon graduation from the program, you will obtain:  

• NHA Certified Clinical Medical Assistant (CCMA) certification  

• NHA Certified Phlebotomy Technician (CPT) certification 

• American Heart Association Basic Life Support Provider CPR Card 

• American Heart Association Heartsaver First Aid Card 

• BCTC Medical Assisting, Phlebotomy & EKG certificates 

 
Program of Study Description:  

 
HE9307 Medical Assisting (ACE) 

This program is designed to prepare students for employment as medical assistants. Medical 

assistants are multi-skilled health professionals who work primarily in ambulatory settings such 

as medical offices and clinics. They perform clinical and administrative tasks and their duties 

vary by office or clinic. The major combines classroom, laboratory and work-site learning 

components to ensure that each student achieves entry-level competencies for the medical 

assistant. Students practice in a variety of settings as chosen by the instructor. Students 

completing this career major will be eligible to sit for certification as a Medical Assistant.  

 
Core Courses:  

 

• 9101A Medical Assisting I (150 clock hours) 

The first course in the Medical Assisting Program is designed to instruct the student on 

health care delivery systems, the healthcare team and professionalism. The student develops 

knowledge of anatomy and physiology, psychology, medical terminology, and health 

maintenance practices. The student develops professional communication skills and acquires 

certification in CPR and first aid.  
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• 9102A Medical Assisting II (150 clock hours) 

Prerequisite: 9101A 

The second course in the Medical Assisting Program introduces the student to regulatory 

guidelines in the profession and legal and ethics issues. The student develops therapeutic 

communication skills for diverse populations in the medical office. Topics include workplace 

safety, risk management, and quality assurance. 

 

• 9103A Medical Assisting III (215 clock hours) 

Prerequisites: 9101A, 9102A 

The third course in the Medical Assisting Program is designed to provide the student with the 

knowledge and skills necessary to perform the administrative duties of medical assisting, 

including electronic health record administration, diagnostic and procedural coding 

applications, practice management. This course includes HIPAA training.  

 

• 9104A Medical Assisting IV (225 clock hours) 

Prerequisites: 9101A, 9102A, 9103A 

The fourth course in the Medical Assisting Program expands knowledge in anatomy and 

physiology, law & ethics and health maintenance practices. The student develops 

professional skills in communication, infection control, medical administration, and 

diagnostic testing. 

 

• 9105A Medical Assisting V (225 clock hours) 

Prerequisites: 9101A, 9102A, 9103A, 9104A 

The last course in the Medical Assisting Program is designed to provide the foundations for 

clinical practice and students will demonstrate critical thinking based on knowledge of 

subject matter taught in previous courses and required for competence in the medical 

assisting profession.  

 

• 9107A Medical Assistant Practicum (160 clock hours) 

Prerequisites: 9101A, 9102A, 9103A, 9104A, 9105A 

This course provides a clinical internship in a health care facility. The medical assistant 

performs clinical and administrative tasks in the medical office or clinic. All other courses 

must be successfully completed prior to the practicum.  
 

Graduation Requirements: 

• Satisfactory completion of course of instruction for which the student is enrolled.  

• Completion of all required hours of instruction for the course. 

• Completion of all required hours of clinical internship for the course. 

• Payment of all fees in full and any outstanding balance owed to the school. 

• Completion and passing of all written and practical assignments/tests with a score of at 

least 80%.  

• Satisfactory completion of final examination in with a score of not less than 80%. 
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Phlebotomy Technician  

 

Instructor:  Paula Webb, MS, RN 

  West Virginia University School of Nursing: BSN 

  Marshall University Graduate College: MS Adult and Technical Education 

  WV Registered Professional Nurse 

  WVDE CTE Instructor 

  AMT Certified Allied Health Instructor 

  pholstei@k12.wv.us 

  304-369-4585, ext. 320 

 

ADMISSION REQUIREMENTS 

• High School Diploma or GED 

• Pre-entrance Exam: TABE Score of 525 or above 

• Vaccination Records w/ proof of Hepatitis B, MMR & Varicella Vaccinations 

• Negative TB screen 

• Clear Background Check 

• Negative Drug Screen 

• Driver’s License 

• Signed Policy & Procedure Forms (See Appendices) 

• $100 Registration Fee (Non-refundable & goes toward tuition) 

 

Phlebotomy Technician Curriculum 

The Phlebotomy Technician program is offered as a part-time, one semester class. The 

Phlebotomy Skills course is taught during the evening every fall and spring.   

 

Program of Study Description:  

 

HE 9301A Phlebotomy Technician (ACE): 
The Autumn course will begin in July of each year and will end in the following January. The 

Spring course will begin in January each year and end in June of the following year. The class 

meets twice weekly from 3:00pm – 7:00pm. Students must complete 120 hours of clinical 

internship in a health care facility to qualify for national certification.  
 

Tuition and Fees 
 

Tuition $400.00 

Phlebotomy Text 85.00 

NHA CPT Test Prep 70.00 

NHA CPT Exam 120.00 

CPR 25.00 

Drug Testing 25.00 

Pinning Ceremony 25.00 

Misc. Supplies 100.00 

Total $850.00 
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Course Description:  
 

•  9065A Phlebotomy Skills (225 hours) 

This course provides instruction in Phlebotomy. Phlebotomists draw blood from patients in 

hospitals, blood centers, or similar facilities for analysis or other medical purposes. Students will 

learn the anatomy of the vascular system as well as perform basic phlebotomy procedures. 

Students will evaluate patients for ability to withstand venipuncture procedure, be able to explain 

the venipuncture procedure and answer patient questions. Students will demonstrate basic point 

of care testing, such as blood glucose levels on patients; prepare blood, urine, and other body 

fluid specimens for testing according to established standards. After successful completion of 

this course students will acquire certification as a Phlebotomy Technician.  

 
Graduation Requirements: 

• Satisfactory completion of course of instruction for which the student is enrolled.  

• Completion of all required hours of instruction for the course. 

• Completion of all required hours of clinical internship for the course. 

• Payment of all fees in full and any outstanding balance owed to the school. 

• Completion and passing of all written and practical assignments/tests with a score of at 

least 70%. Satisfactory completion of final examination in with a score of not less than 

70%. 
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Practical Nursing 

Nurse Coordinator:  Paula Webb, MS, RN 

   West Virginia University School of Nursing: BSN 

   Marshall University Graduate College: MS Adult and Technical Education 

   WV Registered Professional Nurse 

   WVDE CTE Instructor 

   AMT Certified Allied Health Instructor 

   pholstei@k12.wv.us 

   304-369-4585, ext. 320 

 

Admission Requirements: 

• High School Diploma or GED 

• TEAS Score of 60% or more 

• Vaccination Records w/ proof of Hepatitis B, MMR & Varicella Vaccinations 

• Antibody titers when required (chickenpox, hepatitis B) 

• Negative TB screen 

• Clear Background Check 

• Negative Drug Screen 

• Driver’s License 

• $100 Registration Fee (Non-refundable & goes toward tuition) 

 

Practical Nursing Curriculum 

The practical nursing program is a two-semester program that can be completed in one year. The 

first class will enroll students in August with classes to begin in September 2022. Students will 

graduate in August 2023. Students will meet Monday through Friday from 8:00am – 2:30pm. 

Each course has an academic and clinical component. Students must complete 1,350 hours of 

academic course work and clinical training to qualify to sit for the NCLEX-PN state licensure 

examination.  

 

Tuition & Fees 

 

Tuition $6,000 

Textbooks, simulation, and NCLEX test prep materials $2,400 

Laptop $800 

Medical Surgical Skills Pack $175 

LPN Skills Pack $110 

Uniforms $250 

Registration Fee (Non-refundable) $100 

Drug Screening $100 

CPR/First Aid $50 

School ID $15 

TOTAL $10,000 
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Course Descriptions:  

 

• Practical Nursing Principles and Fundamentals (200 Hours) 

This course introduces students to advance directives, advocacy, client rights, 

collaboration, confidentiality, ethical practices, informed consent, and resource 

management; infection control, ergonomics, safety, and injury prevention; health 

promotion and maintenance topics: human growth and development, disease prevention, 

cultural awareness, stress management, and therapeutic communication.  

 

• Anatomy & Physiology (60 Hours) 

Students learn basic structure of the human body including organization and functional 

components of each organ system including integumentary, skeletal, muscular, 

circulatory, lymphatic, respiratory, digestive, urinary, endocrine, nervous, and 

reproductive systems.  

 

• Social Sciences Integrated (150 Hours) 

Students gain advanced principles of client care and advanced directives, 

communication, management and supervision, health promotion and maintenance, health 

care trends, changing roles in nursing, critical thinking, concepts in health care, law and 

issues for the LPN, ethics and issues for the LPN, nurse-client relationships, leadership, 

practice issues, scope of practice, and growth & development.  

 

• Nutrition & Diet Therapy (80 Hours) 

Students learn about basic nutrition and food composition, metabolism, nutrition 

guidelines, principles of therapeutic diets, eating disorders, and principles of 

patient/client teaching. 

 

• Pharmacology (85 Hours) 

Students are introduced to the principle of pharmacological therapies, dosage 

calculations, adverse reactions, side effects, interactions, contraindications, medication 

administration, pain management, therapeutic procedures, advanced pharmacology, 

prescriptions and medication orders, and medication classifications and actions. 

 

• Geriatrics (105 Hours) 

Students learn about gerontology, health promotion and maintenance, developmental 

tasks of aging, developmental disabilities, mental health, elder abuse/neglect, safety, 

nutrition, mobility and elimination problems, rehabilitative & restorative care, long-term 

care, stages of grief, age-related changes, and medication administration. 

 

• Psychiatric Nursing (105 Hours) 

This course includes principles of behavioral management, chemical and other 

dependencies, coping mechanisms, crisis intervention, cultural awareness, mental health 
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concepts, support systems, dynamics of anger & aggression, personality development, 

treatment, communication, and different psychiatric disorders.  

 

• Obstetrics (65 Hours) 

This course provides training in the care and management of pregnant clients from 

conception until childbirth, including health promotion, ante/intra/postpartum & 

newborn care, prenatal development, prenatal care, nursing care during labor & delivery, 

pregnancy complications, postpartum care, and postpartum complications. 

 

• Pediatrics (65 Hours) 

This course provides training in health promotion and maintenance from newborn to 

adolescence, including health care adaptations, common health conditions, 

communicable diseases, hospitalizations, and developmental conditions.  

 

• Medical Surgical Nursing (475 Hours) 

This course trains students in client care, management, and supervision of medical-

surgical patients, including establishing priorities, health promotion, comfort 

interventions, nursing diagnoses, therapeutic procedures, pathophysiology, fluid & 

electrolyte balance, medical emergencies, infectious disease, and pre-operative/operative/ 

postoperative care. 

 

Graduation Requirements for the Practical Nursing Program: 

• Satisfactory completion of each course of instruction in the program.  

• Completion of all required hours of instruction and clinical internship for the course. 

• Payment of all fees in full and any outstanding balance owed to the school. 

• Completion and passing of all written and practical assignments/tests with a score of at 

least 70%.  

• Satisfactory completion of final examination with a score of not less than 80%. 

 

 

 

 

 

 

 

 

 

 



41 

 

Truck Driving  

Lead Instructor:   Jeff Foster 

    Commercial Driver’s License 

    West Virginia University Institute of Technology: CTE 

WVDE Certified Truck Driving Instructor  

    jfoster@k12.wv.us 

    304-855-5045 

 

Part-Time Instructors:  Dale Ball, CDL 

    David Bateman, CDL 

    Glenn Turley, CDL   

 

Truck Driving 

The Truck Driving program of study focuses on careers that will build a knowledge base and 

technical skills in the truck driving industry. Students will receive hands-on training in order to 

obtain a Class A or Class B CDL (Commercial Driver’s License). 

 

Truck Driving classes are taught at the BCTC extension campus at 120 Academy Drive, 

Chapmanville, WV 25508.  

 

Admission Requirements: 

• TABE Test 

• Valid unencumbered Driver’s License 

• 18 Years if age minimum  

• $100 Reservation Fee (Non-refundable & goes toward tuition)  

 

TR9803 Truck Driving (ACE) 

Would you like to travel on the open road while earning money? If so, get behind the wheel at 

in the Truck Driving program at BCTC! By offering small class sizes, students are able to take 

advantage of our individualized training and “behind the wheel” experience. The curriculum is 

designed to prepare students for the open highway with an emphasis on obtaining a CDL license 

and achieving employment after completion. Our highly trained instructors are equipped to 

adequately prepare students to operate anything that is legal on the roadway (with the exception 

of motorcycles). Nowhere else can you learn a new and valuable trade in such a short time, with 

a minimum investment ($4,400.00), and immediately begin a rewarding career.  

 

Classes meet from 8am – 4pm M - F. Six-week program totaling 240 hours, including: 

· 40-hours classroom training 

· 200 hours hands on training in the truck and bus. 

 

Training to include: 

· Preparation for the Learner’s Permit Exam 

· Log books and hours of service 

· Trip planning and map reading 
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· Backing Safely 

o Straight line backing 

o Parallel Parking and Alley Dock Parking 

o Offset backing 

· Negotiating Turns Safely 

· Sharing the road with other drivers 

· Mountain driving 

· City driving 

Tuition and Fees 

 

Tuition $3,518.25 

D.O.T. Physical 180.00 

Learner’s Permit & Fees 82.50 

HAZMAT 86.50 

T.W.I.C. Background Check 125.25 

State Testing Fee 200.00 

Fuel Charge 120.00 

CDL License Fee 97.50 

Misc. Fees 75.00 

TOTAL $4,485.00 

 

 

Course Descriptions:  

 

• 9260A Truck Driver Training I  

These courses introduce the student to the knowledge base and technical skills of the 

Truck Driving industry. Students are introduced to the knowledge base and technical 

skills required for a Commercial Driving License as required by West Virginia 

Department of Transportation. Areas of study include CDL license information, licensing 

procedures and requirements and traffic laws. All West Virginia teachers are responsible 

for classroom instruction that integrates learning skills, technology tools, and skill sets. 

 

• 9283A Truck Driver Training II 

These courses teach students how to handle cargo, cargo security, trip planning, night 

driving and understanding the hours of service requirements.  

 

Upon successful completion of the course, students will obtain: 

• Class A Commercial Driver’s License CDL with All Endorsements 

• Transportation Worker Identification Credential (T.W.I.C.) Card 

• Hazardous Materials Certification 

• Certificate of Completion from Boone Career & Technical Center 
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Welding  

 

Instructor:  Brandon Geer 

  WV Certified Welder 

  West Virginia University Institute of Technology: CTE 

  WVDE Certified Welding Instructor  

  brandon.geer@k12.wv.us 

  304-369-4585, ext. 321 

 

Admission Requirements: 

• High School Diploma or GED 

• Pre-Entrance Exam: TABE Test 

• Completed Adult Student Application 

• $100 Reservation Fee (Non-Refundable) 

• Negative Drug Screen 

• Clear Background Check 

 

 

Program of Study Description: 

The Welding Program of Study focuses on careers that will build a knowledge base and 

technical skills in all aspects of the Welding industry. Students will have the opportunity to earn 

the WV Welding Certification for each skill set mastered and be exposed to skills to develop 

positive work ethics.  

The adult welding program is 1260 hours total consisting of 900-hour certified welder 

program and 4 locally approved courses. Students at the Boone Career and Technical Center 

become trained welding technicians upon completion of the course. They will have received 

training along with welding in fabrication, metallurgy, pipe welding, oxy-acetylene cutting, 

plasma cutting, OSHA-approved fork truck certification and all safety requirements for the 

welding field. 

Welders can enter the field of welding with the potential to earn a high salary and good 

benefits. Some welding opportunities are welder helper, welder first class, pipe welder, metal 

fabricator and welding inspector. This program is fully equipped to teach all forms of welding and 

to prepare the welder for a future in the welding field. Certification in plate welding is required 

to advance to pipe welding. 

 

The program includes: 

1. Welding safety and theory 

2.  Oxy-Acetylene set-up and cutting/ plasma 

3. Fabrication/Project based learning 

4. SMAW (Shielded Metal Arc Welding) 

5. FCAW (Flux Core Arc Welding) 

6. GMAW (Gas Metal Arc Welding) 

7. GTAW (Gas Tungsten Arc Welding) 

8.  Fork Truck training and OSHA approved certification 
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The class schedule is year-round Monday through Friday except holidays. Class starts at 

8:00AM and ends at 2:00 PM each day. The class is self-paced and student driven. 

 

Tuition and Fees 

 

Tuition $2000.00 

Lab fees  $2200.00 

Welder starter package 

Total 

$700.00 

$4900.00 

  

 

The school provides all welding equipment, welding consumables and metal. All WV 

certification tests are given at BCTC and are included in the tuition. 

 

Certifications students can receive are: 

 

1. SMAW plate through 6G 2. GMAW plate through 6G 

3. FCAW plate through 6G 4. GTAW plate through 6G 

5. OSHA approved forklift training 6. OSHA 10 Cert 

 

Program of Study:  

 

MA9704-1 Certified Welder (ACE) (900 hours) 

The Welding Program of Study focuses on careers that will build a knowledge base and 

technical skills in all aspects of the Welding industry. Students will have the opportunity to earn 

the WV Welding Certification for each skill set mastered and be exposed to skills to develop 

positive work ethics. Program courses include:  

• 9311: SMAW-Plate (113 hours) 

o This course instructs students on the fundamentals of the shielded metal 

arc welding process on plate. These fundamentals include topics such as 

base metal preparation, weld quality, beads and fillet welds, and joint fit-

up and alignment 
• 9312: GMAW-Plate (113 hours) 

o This course covers the basics of gas metal arc welding. Students will 

learn about the equipment, skills, and techniques needed for GMAW on 

plate. 
• 9313: FCAW-Plate  (113 hours) 

o This course will cover the theory and application skills needed for flux-

cored arc welding. Students will understand FCAW safety and be able to 

operate FCAW equipment successfully. 
• 9314: GTAW-Plate  (113 hours) 

o This course will cover the theory and application skills needed for gas 

tungsten arc welding. Students will understand GTAW safety and be 

able to operate GTAW equipment successfully. 

https://wvk12-my.sharepoint.com/:w:/g/personal/ccanter_k12_wv_us/EYVBeeGcddZFhl-VRdIV13EBG6XSTWnNhwylm6f1sjKfRQ?e=P7NtLd
https://wvk12-my.sharepoint.com/:w:/g/personal/ccanter_k12_wv_us/EX8Gxvh1JKtClf9r_BTELNABc3cpHwHjlG_vO2mAW09YpA?e=RyXpYL
https://wvk12-my.sharepoint.com/:w:/g/personal/ccanter_k12_wv_us/EbFkE2msFu9NlJBjcXxriPcBGFFFORrsnWXHuCgjsdx_Mg?e=2Ryv8r
https://wvk12-my.sharepoint.com/:w:/g/personal/ccanter_k12_wv_us/Ef14F8x15TFLoLyb7uwNBL8BQSTm2mPYU0iuUDekj_m4pA?e=xakud5
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• 9315: SMAW-Pipe   (113 hours) 

o This course will instruct students on the theory and application skills 

needed for open-root shielded metal arc welding. Students will also learn 

open-root positions. 
• 9316: GMAW-Pipe  (113 hours) 

o This course will instruct students on the theory and application skills 

needed for open-root gas metal arc welding. Students will also learn 

open-root v-groove positions. 
• 9317: FCAW-Pipe   (113 hours) 

o This course will instruct students on the theory and application skills 

needed for open-root gas metal arc welding. Students will also learn 

open-root v-groove positions. 
o  

• 9318: GTAW-Pipe   (113 hours) 

o This course will instruct students on the theory and application skills 

needed for open-root gas tungsten arc welding. Students will learn open-

root v-groove positions. 

Local approved extensions (Required) 

• Welding safety and theory (113 hours) 

o orientation, shop safety, and welding safety will be covered in this course 

•  Oxy-Acetylene set-up and cutting/ plasma (113 hours) 

o Oxy-fuel safety and equipment setup, oxy-fuel cutting/ plasma cutting will be 

covered in the course 

• Basic Fabrication / Project based learning (113 hours) 

• Fork Truck training and OSHA approved certification (21 hours) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://wvk12-my.sharepoint.com/:w:/g/personal/ccanter_k12_wv_us/ESvvCJJV-iBDvd9V64q5ImwBzefcF4VHj0v_BuigIXMf8w?e=dVl2dL
https://wvk12-my.sharepoint.com/:w:/g/personal/ccanter_k12_wv_us/ESn_B9lB35BCqVK7jpHKMykBspI4HOcdxEexVX3L15xn8g?e=Q2a444
https://wvk12-my.sharepoint.com/:w:/g/personal/ccanter_k12_wv_us/ERrN_d5auvpAlzsZUCYmD6ABtatklUmERvon5y0UkxWKew?e=cujqdO
https://wvk12-my.sharepoint.com/:w:/g/personal/ccanter_k12_wv_us/EZS-NxndJh5NjvFi7B6osOYBKyPUyTJyiCKvd-wE1hwkzw?e=b1rkc3
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NOTES: 

 

 

 

 

 

 


